
 

 

There are many recommendations for what companies can do to provide security to its employ-
ees in regards to policies, procedures and physical layout. Some of the following suggestions can 
be implemented at little or no cost: 
 

 Employ security guards. 

 Keep doors to the building and certain sections secured. 

 Install security cameras and silent alarms. 

 Provide good lighting, especially in hallways and parking areas. 

 Provide bulletproof barriers for people work with cash for the public. 

 Require name tags be worn by employees and visitors. 

 Have visitors sign in and out. 

 Offer counseling or other help to employees experiencing serious personal and emotional 

problems. 
 
One of the most important steps for companies to take is to provide all employees with training 
in company security policies and measures. Also, it is advisable to review certain key signals that 
my identify a potentially dangerous situation. 
 
Management commitment 
The following components should be part of company efforts: 
 

 Demonstrate organizational concern for employee emotional and physical safety and health. 

 Assign responsibility for the various aspects of a workplace violence prevention program to 

ensure that all managers, supervisors and employees understand their obligations. 

 Support and implement appropriate recommendations from safety and health committees. 

 Clearly state that violence is not permitted or tolerated. 

 Require all employees to report assaults and threats to a supervisor. 

 
The essential elements of a workplace prevention program includes management commitment, 
employee involvement, worksite analysis, hazard prevention and control, and appropriate train-
ing. 
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Important Points: 
 
 
 
 

 There are many recommenda-
tions that can be implemented to 
provide security to the workplace. 

 
 One of the most important steps 

to protect employees is to provide 
training on company security poli-
cies and measures. 

 
 Management commitment in-

cludes: 
 - Demonstrating concern for  
  emotional and physical safety. 
 - Assigning responsibilities. 
 - Implementing appropriate rec 
  ommendations.  
 - Requiring employees to report  
  threats. 

For information about any of FirstComp’s  
Loss Control Services, please call  

(888) 500-3344 or email  
losscontrol@firstcomp.com. 

Loss control and risk management services are advisory in nature and are provided as a courtesy to affiliated agents and policyholders. Markel Corp., its subsidiaries and 
affiliates expressly disclaim all warranties, representations, conditions or terms, whether express, implied or statutory, including, but not limited to, fulfillment of safety 
training or education requirements mandated by any local, state, or federal authority, arising out of the use of the loss control and risk management services provided 
herein.  
 
Insurance products and services written or provided by subsidiaries and affiliates of Markel Corp. including, but not limited to: Markel Service, Incorporated; Markel  
Insurance Services; Markel Insurance Company; Deerfield Insurance Company; and FirstComp Insurance Company. (1213) 
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