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What if there was a company that 
had an internship for at-risk kids 
through which they could work 

in the summer, gain job experience, enjoy the 
self-esteem that comes from having earned 
their own paycheck, and receive the added 
benefit of being paid to learn about work 
ethic, good character and life skills? And what 
if, there was a company that gave scholarships 
to at-risk kids who maintain a “B” average 
through high school? And what if, there 
was a company that hired many of the kids 
who took advantage of such a program and 
completed their education? If you’re like me, 
you’d want to do business with that company 
and encourage others to do the same.  

There is nothing more meaningful and 
impactful to an at-risk kid who is trying to 
help him or herself up out of poverty than 
a J-O-B! I know, because I’ve been there. I 
am grateful to the insurance agent who gave 
me my first job when I was 15 years old. I 
had no idea how to do most of what that 
agent needed done, but he took a chance on 
me, so I gave him the best effort I could. I 
read and learned everything I could get my 
hands on. I asked a lot of questions, followed 
every instruction, and showed up with a 
smile on my face, regardless of what was 
going on in my life, and in the filthy, little 
shack where I lived. Though I was rough 
around the edges, my boss invested time in 
me. Before long, I earned the accolade of the 
top ranked telemarketer in the nation for 
Farmers Insurance and not long after that, 
a judge granted my emancipation. Within 
months of becoming an emancipated minor, 
I was sitting for my insurance agent’s exam 
and became the youngest licensed insurance 
agent in California. Thirty-eight years later 
and forever grateful to the man who gave me 
the opportunity, I’m still in the insurance 
industry working for Markel Specialty as their 
child welfare specialist.

Which brings me back to the subject of doing 
business with companies that help kids. The 
company I told you about earlier that has 
quietly given jobs and college educations 
to at-risk kids is Markel Corporation. 
Markel Specialty, one of their five insurance 
divisions, bought my company, Child Welfare 
Insurance, and they have been protecting 
and insuring child caring organizations 
for more than 70 years. I wasn’t trying to 
sell my company, but when the CEO of 
Markel Specialty asked what I could do 
for abused kids with Markel behind me, 
I almost had to be resuscitated! I quickly 
recovered and began to list my big, hairy, 
audacious goals for helping the kids who 
have been mistreated and the good people 
and organizations that care for them. Markel 
made me an offer the next day, and I’ve never 
looked back.

I was more than five years into my work with 
Markel when I learned of their program 
for kids. I also learned that my boss, along 
with the Chairman of the Board, worked 
together to found a school for autistic kids. 
Markel also funded a study to gain better 
understanding of how kids get injured so 

they could create risk management programs 
specifically addressing the known triggers 
for tragedy. Every year, Markel Corporation 
gives money to non-profit organizations that 
their employees support in communities all 
over the United States. Markel encourages 
their employees to donate their time and 
resources to social services organizations in 
their communities. To put their money where 
their mouth is, they match their employee’s 
donations. In fact, this year they are doing 
a triple match of employee donations! All 
of this is without a single news camera or 
reporter called in to bring attention to their 
philanthropy.

So, while you have never seen Markel run 
a single television advertisement, and you 
may not be familiar with this long-time, 
financially-stable, well-respected, specialty 
insurance company, they have been quietly 
protecting and financially supporting good 
social services organizations throughout the 
country for decades. Markel has no talking 
gecko, no former NFL star spokesperson, and 
no cute little jingle, but they have me and 
others like me, who are passionate about the 
things we protect. We are the public face of 
the good work of Markel. ❁
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